






















Introducing mynext by 

TalentCorp
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Our 3 Strategic Thrust.

MYNext was formed to drive the first of 

TalentCorp’s three thrust, Optimising 

Malaysian Talent. We advocate talent 

solutions to support, inspire, and empower 

the talents within the nation through 

industry driven initiatives and creative 

digital content. 

“mynext by TalentCorp” is the application 

that connects MYNext’s strategy, setting a 

vital link between education and future 

employability, using an easy-to-use 

integrated talent solutions and analytics 

platform. 

Optimise Malaysian Talent
▪ Ensuring a strong and 

sustainable demand driven 
talent pool

Attract and Facilitate Global 
Talent 

▪ Attracting diaspora and foreign 
talent with requisite experience 
and expertise that can provide 
brain gain

Build Networks of Top Talent 
▪ Engagement of top talents to 

foster collaborations and 
contribution for talent 
development
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▪ Self understanding and self awareness
(self-assessment, self-strength and self-
potential for future career possibilities)

▪ Competencies Building & Online Life-long-
learning module and credible assessment 
tailored to industry 

▪ Early Industry exposure in 2nd & 3rd year 
students

▪ Exposure to emerging technology & 
Solutions

Talent
▪ Access to clear demand pipeline and data 

analytics of talents
▪ Develop evidence-based framework of action 

and intervention to increase GE through 
enhanced courses

▪ Introducing myCOL to schools for the 
necessary exercise and interventions

Academia

▪ Build and optimize talent pool that match industry 
needs.

▪ STEADY IN-FLOW of talent pipeline
▪ Carved out potential collaboration with academia, 

strengthen cooperation
▪ Industry module and competency assessment provider 

to nurture excel talent
▪ Improve next gen talent marketplace
▪ Branding opportunity for SME industry to attract high 

in-flow of talents

Industries
▪ Forecasting nationwide Talent SUPPLY & 

DEMAND via detailed database (field of 
study, psychometric, internship to work)

▪ Develop national intervention and action 
plan across ministry/ agency

▪ Making mynext a sustainable model to 
support priority stakeholders (MOHR, MOHE, 
MOE and KBS), Industries and Talent.

▪ Possibility to reduce government expenses.

Policy maker

A HOLISTIC SOLUTION FOR ALL STAKEHOLDERS



Supports students and 
individuals of the 
workforce by providing 
access to profiling tools 
that enables them to 
discover their strengths, 
interests, most 
employable traits, and 
connect them directly to 
ideal internship 
programmes
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Our
Solutions

Supports institutes of 
higher learning with 
data and information 
that enables the 
development of training 
programmes and 
curricula that are in line 
with current industry 
demands, whilst 
addressing the needs of 
individual students

Supports the national 
workforce by integrating 
talent solutions and 
analytics onto one 
platform, with a focus 
on bridging the gap 
between Malaysia’s 
talent supply to future 
jobs via TalentCorp’s
Structured Internship 
Programme (MySIP)
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RAISEC

OCEAN

McKinsey
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Counselling, Human 
Resources, Education, 

Healthcare and Services, 
Social Work,

Sales, Marketing, 
Entrepreneurship, 
Politics, Finance, 

Management

Administration, Legal 
Services, Sales, Logistics, 
Retail, IT, Care Services

Medicine, Engineering, 
Communication 

Development, Science 
and Tech, Academic 

Research

Film and Theatre, 
Writing, Media, 

Advertising, Digital 
Design, Sound Engineer

Construction, 
Architecture, Hospitality, 

IT, Engineering, 
Manufacturing

Profiling : Work Interest -RIASEC
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Extraversion NeuroticismAgreeableness

The Personality and Motivation Inventory provides an individual with more than insight into their work values

and motivation but extends into all areas of life and relationships including family and leisure time. The Five-

Factor Model is also known commonly under the acronym OCEAN, based on the following order of the Five
Personality Traits.

Openness to 
Experience Conscientiousness

Inventive/Curious 
vs. 

Consistent/Cautious

Efficient/Organized
vs.

Extravagant/Careless

Outgoing/Energetic 
vs.

Solitary/Reserved

Friendly/
Compassionate 

vs.
Critical/Rational

Sensitive/Nervous 
vs.

Resilient/Confident

Profiling : Personality & Motivation
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Get to know your English proficiency levels through a series of:

20 Grammar related questions

10 Comprehension related questions

Upon completion of both tests, individuals will be furnished
with their levels of English competency which they may utilise
to identify areas that require intervention.

Level 1: Basic understanding of English
Level 2: Average understanding of English
Level 3: Above average understanding of English
Level 4: Good understanding of English
Level 5: Strong understanding of English

English Proficiency Test
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Stakeholder Benefits
Support Company Branding 
– ideal for SMEs
• Website
• Newsletter
• Social Media
• Advertising
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MySip National Structured Internship Programme
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MySIP: Double Deduction Tax Incentives - Expenses incurred on 
certain activities can be set off twice against taxable profits. 

SAMPLE TAX CALCULATION:

Assuming AinaTech! hired 50 interns for 2022, paid RM1,000 allowance per month and internship period is 12 month in a year. The company also invested on training, 

which includes the logistics cost of meal, accommodation & travelling and pays monthly cash allowance in internet bills (digital & communication)
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MySIP: Double Deduction Tax Incentives - Expenses incurred on 
certain activities can be set off twice against taxable profits. 

SAMPLE MySIP TAX SAVINGS CALCULATION:

The first deduction  
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MyNext Graduates Online Job Portal – Added Value

DESCRIPTION ENTERPRISE PREMIUM PRO BASIC

Talent Job Posting 15 10 6 3

Job Posting Duration 90 days 60 days 45 days 30 days

Job Description Generator YES YES YES YES

Interview Scheduling YES YES YES YES

Company Branded Page YES YES YES YES

Employee Management

Employee Quota 50 users 50 users 50 users 50 users

Coming Soon by JULY 2023
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HOW IT WORKS – Advertise in mynext

Sign up at 

company.mynext.my Register your organisation
Wait for approval from 

mynext team

Once application approved, 

complete payment via online 

gateway 

Wait for internship posting 

approval from mynext team
Start Creating internships

Successful internship 

posting
Hiring of intern(s)

Complete LOE process upon 

internship completion to be eligible 

to enjoy double tax incentives

Approval within 3 working days

Approval within 5 working days

START TO GAIN THE 

TAX SAVINGS!!!



26

"The best way to predict your 
future is to create it" 

- Abraham Lincoln

The question is, are you ready to create yours?
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Get In Touch.
Ready To Get Started?

hello@mynext.my

@mynext.talentcorp

@mynext by TalentCorp

@mynext.TC

Thank You
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